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• Mert İ. S., (2010). “Terror Management Theory and Courage: A Conceptual Discussion”, Security Strategies Journal, 

Dec, Vol. 6 Issue 12, pp.57-80.  (Language of Publication-Turkish) 
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Karaosmanoglu and E. Aydınlı, (Language of Publication-Turkish) 
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Publications Limited, Editors: Y., Bora; Sarıipek, D. B. and Cerev, G. (Language of Publication-English) 
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