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Dersi Acan Fakdlte /YO  [Saglik Bilimleri Fakiiltesi

Offering School Antalya Bilim University Faculty of Health Sciences

Dersi Acan Bolum Hemgirelik

Offering Department Nursing

Dersi Alan Program (lar) [Hemsirelik Secmeli
Program(s) Offered to Nursing Elective
Ders Kodu HEM 334

Course Code

Ders Adi Insan Kaynaklar1 Y énetimi

Course Name Human Resources Management

Ogretim dili Tirkce | Ders Tiri Teorik
Language of Instruction | Turkish Type of Course Elective
Ders Seviyesi Lisans AKTS 3

Level of Course Licence ECTS

Haftahk Ders Saati 2

Hours per Week 2

AKTS Kredisi 3

ECTS Credit 3

Notlandirma Tiirii Harf Notu

Grading Mode Letter Grade

On kosul/lar Yok

Pre-requisites None

Yan kosul/lar Yok

Co-requisites None

Kayit Kisitlamasi Yok

Registration Restriction  |None

Dersin Amac Insan kaynaklar1 ynetiminin temel fonksiyonlarma iliskin temel bilgi ve uygulamalarin stratejik bakis agis1 cergevesinde ortaya konulmasi.

Educational Objective Presenting the basic knowledge and practices related to the basic functions of human resources management within the framework of a strategic perspective.

Ders icerigi

Course Description

OCILO 1 Insan kaynaklar1 yonetimi ve planlamasim agiklayabilir
Can explain human resources management and planning
6CILO 2 Ise alim ve personel se¢im siirecini degerlendirebilir
Evaluate the recruitment and personnel selection process
Ogrenim Ciktilar1 OCILO 3 Hizmet sektorii igletmelerinde is gbren egitim ve gelistirilmesini organize edebilir
Learning Outcomes Can organize the training and development of employees in service sector enterprises
OCILO 4 Kariyer, ticret ve performans yonetiminde etkin rol alabilir
Can take an active role in career, wage and performance management
OC/LO5
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PROGRAM CIKTILARI OC/LO 1 OC/LO 2 OC/LO 3 OC/LO 4
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PO8 To be committed to academic and ethical values,
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Konu No Hafta Konu . . . ) ..
. . OC/LO 1 OC/LO 2 OC/LO 3 OC/LO 4 OC/LO 5
#Subjects  [Week Subject ¢/ ¢/ ¢/ ¢/ ¢/
KIS 1 1 Insan kaynaklar1 yonetimi ve gelisimi N
Human resources management and development
DlldLCJll\ IIISAIT l\dylldl\ldll _yUllCLlllll, IISAIT bUllllabel
KIS 2 2 ouateyi TOALT e urtes ORI, nunian \
f.\anifal mananamant and talant mananamaont
Insan kaynaklar1 boliimiiniin organizasyonu
K/S 3 3 e santzasy v v
Organization of the human resources department
1dalr haylmnmu _yUllClelbl TOULCIT VO IISall na_yuanlau
K/S 4 4 Aunnan 1esuul LESHENEYIS T uies anu numan V
rocolLuwroeoc r\r\mnnfnnr\inc
Is analizi ve insan kaynaklari planlamasi
Oretl K/S 5 5 ) _ _ v
gretilen Konular, Business analysis and human resources planning
Konularm Ogrenim /S 6 6 Aday bulma ve secme J
Ciktilarma Katkilari, ve Finding and selecting candidates
Ogrenim Degerlendirme Oryantasyon, egitim ve gelistirme
Metodlar1 K/S 7 7 o S \ \ \ \
. Orientation, training and development
Course Subjects, Perf Snetimi ve Kari T
Contribution of Course K/S 8 8 errormans yonetimi ve Kartyer yonetimi \/
Subjects to Learning Performaqce management and career management
Is degerleme ve iicret yonetimi
Outcomes, and Methods K/S 9 9 3 deget Y \ \ \ N
for Assessing Learning of Job valuation and wage management
Course Subjects Disiplin ve ¢alisma iligkileri
) K/S 10 10 pT e sRTsA FISEEER v v
Discipline and working relationships
Motivasyon ve is tatmini
K/S 11 11 roTvasyon ve s T v
Motivation and job satisfaction
atigma yonetimi
KIS 12 12 Gatisma y v
Conflict management
Tartigma ve Tekrar
KIS 13 13 s " v
Discussion and Repetition
Ders degerlendirmesi
K/S 14 14 g ) v v v \
Course evaluation
No Tar Agirhk Uygulama Kuralh Telafi Kurah
Type Weight Implementation Rule Make-Up Rule
. Ara S Ara Sinav donem ortasinda uygulanack olup siav D}ndv‘i n_ldzcrc U bCF)t:D-l)-/ ©
Ogrenim Degerlendirme D1 a Sinav 40% tarihine kadar ele alinan konular1 ve kaynaklari | GIF€MEYIP mazereti Birim
Metotlarl, Ders NOtuna Mldterm EXam I.lll:‘ IVITALerimn xarmn wiii e bl-UlllIfllbl.t‘f(;‘U n l.{le KUrUIUnca kabul edilen
middle of the semester and will cover the tanics | .. . . L. . e
Etki Agirhklari, Uygulama ogrenciler Birimin belirledigi
ve Telafi Kurallan D2 Kisa Smay(lar) i tarihte mazeret smavina
Assessment Methods, Quizz(es) - girerler.Students who cannot
Weight in Course Grade, Final Snavi Yariyil Sonu Sinavi olarak uygulanacak olan take the exam due to an
Implementation and Make- nal Smav sinav dénem boyunca islenen tiim konular1 ve | excuse and whose excuse is
Up Rules D3 60% The exam, which will be applied as the Final accepted by the Unit Board
Final Exam Exam, will cover aII_the topics and resources take the make-up exam on
covered durmg the semester. the dato detormined hv the
TOPLAM / SUM|100%

Ogrenim Ciktilarmm
Kazanmilmasmin Kaniti
Evidence of Achievement

of Learning Outcomes

alinir.

At least one question from each subject is asked during the exams. A weighted average is calculated for each student based on the percentage of each assessment method. Students
are required to collect a minimum score over 100, which is announced by the instructor, to pass the course. This score is determined based on class average.

TICT ders KONUSU en aZ DIT SiNav SOTUsU 11C test eailit. Ter ogrenim Hegerlenﬂlrme metoduna verien agir 1EIa, et ogrencinin aglrllkll Tiot ortaramast iesaplamr. Derst ge(;mek 1¢11,

bir 6grenci 100 puan {lizerinden, dersi veren dgretim iiyesi tarafindan belirlenen bir hedef yilizdesini toplamak zorundadir ve bu hedef yiizdesini bulurken sinif ortalamas dikkate

HARF NOTU [ARALIK HARF NOTU [ARALIK
GRADE MARKS GRADE MARKS
Harf Notu Belirleme At - C+ 60-64
Metodu A 95-100 c 55-59
Method for Determining A- 85-94 C- 50-54
Letter Grade B+ 80-84 D+ 45-49
B 75-79 D 40-44
B- 65-74 F 0-39
No ur Agiklama Saat
Method Explaination Hours
Ogretim elemam tarafindan uygulanan siire // Time applied by instructor
Smif Dersi 14 hafta x 2 saat
1 28
Lecture 14 weeks x 2 hour
Etkilesimli Ders
2 Interactive Lecture
3 Problem Dersi
Recitation
Laboratuvar
4 Laboratory
Ogretim Metodlar, 5 Uygul_ama
Tahmini Ogrenci Yiikii Practical
Teaching Methods, 6 Saha Cahsmas
Student Work Load Field Work
Ogrencinin ayirmasi beklenen tahmini siire / Time expected to be allocated by student
7 Ara Smav 7 Hafta X 2 Saat 14
Midterm Exam 7 Weeks X 2 Hours
. is Plam
Business Plan
10 Ders Tekrari 14 hafta x 2 saat 28
Review 14 weeks x 2 hour
1 Final Smawvi 14 Hafta X 2 Saat 28
Final Exam 14 Weeks X 2 Hours
1 Ofis Saati Ogretim iiyesiyle birebir goriisme 1
Office Hours One-on-one meeting with the faculty member
TOPLAM / TOTAL 112
IV.BOLUM
IV. PART
Isim Soyisim Hakan KURNAZ
Name Surname
Ogretim Elemam E:Fnojitla hakan.kurnaz@antalya.edu.tr gpfsice

Instructor

Goriisme saatleri

Office Hours

Ders Materyalleri
Course Materials

Zorunlu
Mandatory
Bing6l D. (2014); insan Kaynaklar1 Y 6netimi, Beta Yaynlar1, istanbul
Onerilen . e
Recommended Tortop N. (2013); Insan Kaynaklar1 Yonetimi, Nobel Yaymlari, Ankara.

Sadullah O. (2015) * Insan Kaynaklar1 Yénetimi” 7. Bs, Beta Basim Yayin, Istanbul.

Diger
Other

Akademik Durustlik

Scholastic Honesty

Akademik diiriistliigiin ihlal edilmesi, sadece kopya ¢ekmekle siirh degildir ayrica, izinsiz alint1 yapmak, bilgi uydurmak veya
atif yapmak, baskalarinin sahtekarlik hareketlerine yardim etmek, egitmenin haberi olmaksizin daha 6nce kullanilan bir ¢aligmanin|
veya baska bir 6grencinin ¢alismasinin teslim edilmesi veya diger 6grencilerin akademik calismalarina miidahale etmeyi de
Violations of scholastic honesty include, but are not limited to cheating, plagiarizing, fabricating information or citations,
facilitating acts of dishonesty by others, having unauthorized possession of examinations, submitting work of another person or
work previously used without informing the instructor, or tampering with the academic work of other students. Any for of

Engelli Ogrenciler Engelliligi dogrulanan dgrenciler igin makul diizenlemeler yapilacaktir.
Students with Disabilities |Reasonable accommodations will be made for students with verifiable disabilities.
Giivenlik Konulari
Safety Issues
- DCIS SUICSIICT, Ugl CUIIT plUgl dITHIIT TICT DTS CIIIT yCl T gUllllllellJ.l CllgClleUll UUIUIIIar or ldyd (IRAUIIT VO DU IICUCTHIT IITUIICUdt
Esneklik Sl NS o oot Tt AnR it 1L o s S Tl Ao et
amdicahilir (Narannilar harhanal lhar Aagicil il yranilimmadan Anca hiloilandirilanal-tire B

Flex|b|l|t CHLUITIdWINILES TTidy diISE Uuling uie LOUIsSe idl PIEVvETILS Lie st uCtul TTuT T rUltiimy eacii diiu gvery CUIIPUTIETIL UL LTS SYHdUUS,

y thaorafara thao cvdlabic dc cubioot o chanaan Ciudantc aaall bho natificd oricr o s chanaoc
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